
















2026 BENEFITS GUIDE 

Health Savings Account (HSA) 

Your HSA earnings grow tax-deferred, can be used tax-free without 'use it or lose it' rules, and roll over to the 

following year. 

An HSA is part of our high-deductible health plans (HDHPs). 

HSA funds can be used for all qualified medical, pharmacy, dental, and vision expenses, including: 

Medical services 

Eyeglasses 

How it Works 

Employer Contributions 

Dental procedures 

Prescription drug coverage 

Over-the-counter medications 

How to Use Your HSA 

1 When you visit a provider, you typically do not pay at the 

time of service. If you enroll in one of our HDHPs (PPO Copay Plan not eligible), 
we deposit money in your HSA each paycheck to help with the 

cost of your eligible medical expenses. 
2 After your visit, your provider submits your claim to Anthem . 

Employer Annual HSA 

Contributions 

Employee Only 

Employee + Spouse/ 
Domestic Partner 

Employee + Child(ren) 

Employee+ Family 

You Contribute, Too! 

...... 
$600 $11.54 $23.08 

$1,200 $23.08 $46.15 

$1,200 $23.08 $46.15 

$1,600 $30.77 $61.54 

• Just like regular savings accounts, HSAs allow money to

accumulate year after year and earn interest.

• The money in your HSA always belongs to you, even if you

retire or change employers.

• You can contribute up to $4,400 for employee and $8,750 for

family, with a $1,000 catch-up available if you are 55 or older.
Remember, the money your employer contributes counts

toward the annual maximum.

Turning 65 in 2026? 

You have the option to accept or decline enrollment in 

Medicare, including Medicare Part A, which can impact 

contributions to an HSA. For more information about 

your options, reach out to your HRBP team.  

3 
Anthem applies network discounts, and you'll receive an 

Explanation of Benefits. 

4 Your doctor will then send you a bill for what you owe. 

5 You can pay your bill by using your HSA. 

The following criteria, as defined by the IRS, needs to 

be met to qualify for an HSA: 

• Covered under a High Deductible Health Plan.

• Have no other health coverage except what is permitted

by the IRS.

• Not enrolled in Medicare.

• Cannot be claimed as a dependent on someone else's

tax return.

Optum Bank 

via Empower 
�EMPOWER 

Call: (800) 331-5455 

Visit: empowermyretirement.com 
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2026 BENEFITS GUIDE 

Etnployee Assistance Program. 

Access confidential support and resources for life's challenges at no additional cost to you. 

All employees 

What you need to know: 

You and your family members can access confidential 

counseling based on your individual needs, with no 

fixed number of sessions.

There is no cost to you. 

Sessions can be in person or via telehealth. 

Call: (833) 303-3750 
Visit: one.telushealth.com
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Short-Term Disability (STD) 
Arcwood Environmental covers 100% of the cost for STD. 
Eligibility begins after 90 days of employment. 

How it works: 
• Benefits eligible employees receive salary continuation equal

to 100% of their current weekly earnings for weeks 1-13 and

80% of their current weekly earnings for weeks 14-26.

• Coverage is available for up to 26 weeks.

• This benefit is paid through payroll. Your normal taxes and

benefit deductions, including 401(k) contributions, will be

withheld from your benefit payment.

Voya Leave Management 
Call: (888) 973-3652 
Visit: mybenefitshub.voya.com 

Contact Voya for FMLA, short-term disability, parental 

leave, military leave and ADA accommodation requests. 

Long-Term Disability (LTD) 
Arcwood Environmental covers 100% of the premium for LTD. 
Eligibility begins after 90 days of employment.     

How it works: 
• Benefits begin on the 181st day of disability (after STD ends).

• LTD pays 60% of your pre-disability income, in the event you

are unable to work.

• The maximum monthly benefit is $15,000.

• Pre-disability income is defined as gross income including

commissions and mileage, but excluding bonuses and

overtime.

• LTD benefits continue until your Social Security Normal

Retirement Age (SSNRA).

Long-Term Disability 

Call: (877) 236-7564 

Visit: mybenefitshub,yoya,com 

17 









How to Enroll 

Select Benefits. Enroll Now. 

Enroll in Your Benefits Online - it's as easy as 1-2-3! 

Benefits Checklist 

Familiarize yourself with your benefit options. 

Select your health plan coverage. 

Choose to receive claim reminders through Medical 

Claims integration (MCI). If you enroll in Accident 

Insurance or Critical Illness, you can choose to share 

your Anthem medical claims data with Voya to identify 

potential claim opportunities. 

Select your dental coverage. 

Select your vision coverage. 

Understand your options if you will turn 65 and 

enroll in Medicare in 2026. 

From Your Computer 

To enroll, log into UKG using single sign-on and go to Benefits ➔ 

Manage My Benefits ➔ Get Started. 

From Your Mobile Device 

Visit benefits.plansource.com 

• Username: First initial of your first name, first six characters

of your last name, and last four of your Social Security

number.

Example: John Employee, SSN 123-45-7891 = jemploy7891

• Temporary Password: Your date of birth formatted as

YYYYMMDD

Example: June 1, 1980 = 19800601

Note: When adding a new dependent, be sure to have the 

following information for everyone you are enrolling: 

• Birthdate and Social Security numbers

• Marriage certificate (if applicable)

2026 BENEFITS GUIDE 

Add all dependent Social Security numbers and 

dates of birth. 

Elect a Health Savings Account (HSA) if applicable 

& eligible. 

Determine if a Limited Purpose and/or a Dependent 

Care Flexible Spending Account (FSA) is right for you. 

Make other benefit choices to protect you and your 

eligible dependents. 

Add your beneficiaries on plans to make sure they 

are accurate. 

b 0 

PLAN$ )i,JRCt 
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Contacts 
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1 

2 

3 

4 

5 

6 

7 

8 

Medical 
anthem.com 

(844) 995-1747

Pharmacy 
anthem.com 

(833) 267-2133

Dental 
deltadentalin.com 

(800) 524-0149

Vision 
anthem.com 

(866) 723-0515

401(k) 
empowermyretirement.com 

(844) 465-4455

HSA 
empowermyretirement.com 

(800) 331-5455

FSAs&COBRA 
hrpro.com 

(800) 989-8776

Life, Disability, Accident, 
Critical Illness & Hospital 
Indemnity 
voya.com 

(877) 236-7564

9 Voya Leave Management 
FMLA, STD, Family, Parental & Military Leave 

mybenefitshub.voya.com 

1 Q TELUS Health EAP
one.telushealth.com 

(833) 303-3750

Tip: 
Websites are the best resources for information about 

providers, pharmacies, and general claims. Customer 

Service phone numbers are able to assist you with 

benefits and specific claim questions. 

Looking for additional resources? Talk to 

your HRBP team for more information. 

Visit: myarcwoodenviro.com 

(888) 973-3652








